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You have a VERY STRONG VISUAL preference
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In your report:

This VARK Profile will help you make the most of your 
very strong Visual preference by covering:

An overview of VARK.

What your very strong Visual preference means
- including the definitions of each modality, the
significance of low scores, and the distinction between multimodal and single preferences.

Case Studies - observations from others with a Visual preference.

Some cautions - clarifying some common misunderstandings about VARK results.

Putting VARK into Practice - make the most of your very strong Visual preference:
The importance of using ACTIVE learning strategies
Practical examples: Note-making tips and hints for working with others
Tips for Education and the Workplace

First Steps: How to get started and when to make changes.

VARK Helpsheets - learning strategies for Visual, Aural, Read/write and Kinesthetic.

YOUR SCORES:
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HOW COMMON IS YOUR
PREFERENCE?

Visual preferences like yours are the least common
preference, with less than 2% of people having a single
Visual preference. Visual is more common as part of a
multimodal preference, with 47% of people combining
Visual with one or more other modalities as part of their
preference.



An overview of VARK

What is VARK?

VARK is an acronym made from the words Visual, Aural, Read/write and Kinesthetic. These sensory modalities are
used when learning when you are taking in, processing, or giving out information. VARK is about identifying
preferences amongst these modalities and using them to be a successful learner. For example, when learning about
something complex, it is helpful for Visual learners to draw a diagram, while Aural learners think things through by
discussing with others, Read/write learners clarify their thoughts through writing, and Kinesthetic learners need to
relate what they are learning to real-world experience before they really feel they have learned it.

Where is VARK used?

VARK is primarily about learning, but also about how we prefer to communicate, particularly about complex or new
information. To get a better understanding of what VARK is and how it is relevant, let's look at a few examples.

EDUCATION

VARK helps students develop a better understanding of how they learn best, so that they can select appropriate
strategies when studying. An understanding of VARK is also helpful for teachers, as it encourages the use of a
variety of modalities when presenting learning content and designing assessment tasks.

An example: Those with a Visual preference like using graphical elements such as graphs, diagrams, drawings,
symbols, and layout, so a student who understands that they have a Visual preference may draw diagrams to
represent what they are learning.

THE WORKPLACE

VARK is useful not only in more traditional learning situations such as training, but also in many workplace situations
- sales, customer service, leadership, decision-making, negotiation, onboarding, conflict resolution, public speaking,
professional development, and so on.

An example: VARK is great in team-building situations - not only does discussing each other's different learning
preferences function as an icebreaker by helping team-members get to know each other better, it also encourages
better understanding of differences and strengths within the group. In teamwork, understanding the different
learning preferences of team members facilitates the effective delegation of tasks and enhances collaboration by
fostering an understanding of the different learning preferences within the team. This helps people make space for
different ways of doing things and value the variety of approaches and strengths offered by others.

DAILY LIFE

Thinking about the ways that your VARK preference comes into play in daily life can offer insights into your
preferences when it comes to learning and interacting with others. In these examples, those who have a very strong
Visual preference like yours are likely to use the Visual modality:

When learning a new board game, do you like to study diagrams (V), listen to someone explain it (A), read the
instructions (R), or just leap in and have a go (K)?
When planning travel, do you base your plans around a map (V), talk to people who've been where you plan to
go (A), read guidebooks (R), or watch videos reviewing activities you are interested in doing (K)?

Understanding your VISUAL preference:

There are three main aspects of your  very strong Visual preference to understand:



what having a SINGLE preference means.

what VISUAL means - including advantages and disadvantages.

what it means to have low scores for READ/WRITE, AURAL, and KINESTHETIC.

Understanding SINGLE preferences

Having a SINGLE preference means that you prefer to use one modality
(in your case, Visual) for learning and when making major decisions,
rather than using a combination of modalities or choosing between
modalities depending on the circumstances.

People who have SINGLE preferences often say they are decisive, and
they are confident that their learning decisions using that modality are the
"right" ones for them. They may resist using other modalities.

This does not mean you use only the Visual modality. Communication is
always multimodal. You will also use other modalities, but they will play a
much lesser part in your learning. You usually begin with Visual
representations and use those Visual strategies more often than others.
You may have some flexibility to switch from modality to modality, based
on the circumstances, but Visual will be your main preference. It will be
used first and will be the one that is at the center of your learning
decisions and behaviours.

Having a single preference can be an advantage in that you tend to feel
confident in your learning when using the Visual modality and your
learning can be quicker than those who feel the need to use multiple
modalities in their learning.

But your disadvantage is that when you learn using only the one modality,
your understanding may not be as deep as those who use multiple
modalities.

Your SINGLE

Preference

You prefer to use the
VISUAL modality above all
others.

When taking in information
presented in other
modalities, it is important
for you to TRANSFORM the
material into your preferred
VISUAL modality, by
drawing diagrams and using
symbols and color.

Understanding VARK's VISUAL modality

VARK's VISUAL modality is better understood as GRAPHICAL as it encompasses the graphical representation
of information. With a Visual score of 13, graphical elements such as diagrams, graphs, maps, plans, layout,
color, and fonts are all helpful for you.

Note that the use of video is not necessarily helpful for those who are strongly Visual (V) because much of the
information is Aural (A), Kinesthetic (K) or even written (R). Those who have a Visual preference get little help from
unstructured images like photographs or films. Also be wary of using PowerPoint and slide decks in presentations as
most of the content in PowerPoint presentations is little more than words and so is more appropriate for those who
have a Read/write preference.



ADVANTAGES AND DISADVANTAGES

A lot of the content you need to learn won't be presented using the Visual modality, and you will inevitably need to
present your learning by speaking (A), writing (R), or demonstrating skills (K). This can be a disadvantage but you can
turn it to an advantage by learning to convert other modalities into the Visual modality and learning to support your
use of other modalities with Visual strategies. This will feel like harder work than just using the Visual modality alone,
but the increased effort will likely lead to deeper learning.

Although you will probably enjoy learning more when using the Visual modality, you should be aware that seeing
information presented Visually can give you a false sense of mastery in your learning. When content is well
presented in a diagram or other Visual form, you are likely to feel as if it was so clear that you have learned it. When
you come across the material again later, you'll experience a feeling of recognition - yes, I know that! This doesn't
necessarily mean that you can RECALL the information and put it into practice when you need to. Without processing
the information in some way yourself, your learning is only likely to be superficial. You can avoid this issue by
summarizing what you are learning using your own diagrams or other Visual representations.

Your use of the Read/write, Aural, and Kinesthetic
modalities:

You have low scores for Read/write, Aural, and Kinesthetic. This doesn't mean that you can't use these modalities,
just that you more often prefer not to.

You could be disadvantaged when new material is presented to you using the Aural, Read/write, or Kinesthetic
modalities because you prefer not to use those modalities. When information comes in these other modalities, you
are less inclined to use it, value it, or believe it. However, if you recognize your need to TRANSFORM the material into
your VISUAL modality, your learning need not be inhibited. You can do this by drawing diagrams or other Visual
representations of the information that you read, hear, or observe. In fact, needing to transform the material into your
preferred modality can be seen as an advantage, as you are likely to better learn the material by going through that
process.

READ/WRITE

lists, notes, and text in all formats, both paper and on screen

Your score of 5 for Read/write shows that you occasionally choose to use reading and writing strategies when
learning. This modality is useful when information is presented in a written form such as an article, report, or manual,
and is vital when you are required to present information in a written form. People with a Read/write preference
clarify their understanding by writing down their thoughts. They are likely to place more importance on the written
word than on spoken information, pictures, or experiences.

AURAL

listening, talking, discussing, questioning, chatting in person or online

You scored 4 for the Aural modality, indicating that although you prefer to use the Visual modality, you occasionally
choose to use the Aural modality as well. This modality helps when you choose discussion, phone conversations,
asking questions and texting, as well as listening to lectures and teachers. People with this preference like oral
stories and anecdotes that provide examples of what is being learned. Finding someone who will listen and respond
is a useful strategy for this preference. You are using this modality when you seek experts to get advice. People with
an Aural preference learn by talking things through, and that includes self-talk.



KINESTHETIC

practical exercises, experiences, examples, case studies, trial and error

Your score for the Kinesthetic modality is 2 and it obviously has some importance when you are learning practical
skills. Learning with the Kinesthetic modality includes using case studies, examples, laboratories, practical sessions,
clinical sessions, demonstrations, training sessions, videos, simulations and things that are concrete and real. Those
who have a Kinesthetic preference do well when learning is about things that are within their experience or the
experience of those they know well. They want reality rather than abstract notions to be part of their learning. For
complex concepts they want demonstrations before they try them. You are probably skilled at transforming your
Kinesthetic experiences into diagrams and meaningful charts; if not, this would be a helpful skill to develop.

Are you surprised to find you have a very strong Visual preference?
Why? Why not?
Can you think of any situations where your very strong Visual
preference has been important?
Have there been any times when you have had problems because
of the Aural, Read/write, or Kinesthetic modalities?



Case Studies

Let's look at how these ideas play out in real-life experiences. Here are some of the observations others have made
about their Visual preference.
Do you see yourself in these comments?

Cameron:
Till recently I had only been learning things by writing information down and revising it for exams. I made myself learn
this way. It was really hard. Art history, geography and design were different in that I would associate a single picture or
a diagram with the text to help me understand or to aid revision.

Melissa:
I am a visual person, or learn by diagrams, charts, images, along with reading and writing -mainly re-writing my notes.
When I am learning, I can often see what I have drawn. I also have charts and notes on a wall at home.

Sheetal:
I always make a diagram in my notes of whatever I read. And when I remember things those pictures come into my
head. Picturizing any sentences or words help me remember efficiently.

Clare:
I find it easier to study information that has diagrams, charts, pictures and writing that explains them. It is easy for me to
associate a word or a phrase with a symbol or a diagram. When a tutor talks for longer than 5 or 10 minutes, I find that
my mind wanders and I start to draw. I write out my notes neatly with different colored pens to help me to remember
and file the notes in order.

Adrienne:
I am very strongly Visual and learn by the layout on the page mainly. In an exam situation I can identify the question
with information that we have been given in lectures by extracting the page and its layout. Headings are a strong focal
point and enable me to determine which is the page that I need to complete the question asked for. Diagrams and flow
charts are also very easy for me to learn, as are lists and numbers. As far as Aural is concerned, it goes in one ear and
out the other. I have to write it down quickly and then I will write it again in my own format, so that it looks nice and is
arranged on the paper neatly. As far as reading is concerned I could think of nothing worse than a piece of paper that is
all one color and has no indentations. I would learn nothing, as I would not read it. I do love to read novels, but I
remember the book by the Visual images I have made rather than the words used, or the author's name and title etc.



Some Cautions

Now that we've covered what VARK is and what your very strong Visual means, let's clear up a few common
misconceptions about VARK, before we we move on to discussing how to put VARK into practice.

VARK is about learning, not leisure or routine tasks.
Just because you might enjoy drawing (V), reading (R), listening to music (A), or playing sport (K) for leisure,
that doesn't necessarily mean that those are the best modalities for you when learning.

VARK is not diagnostic - it is intended as a catalyst for reflection.
With only 16 questions, the VARK Questionnaire cannot definitively determine the modalities that work best for
you. Instead, the questionnaire indicates your likely preferences, to get you started on the process of thinking
about how you learn best and applying that information to your learning tasks. If you don't entirely agree with
your VARK result, that's OK! You can still use it as the starting point to think about how you learn best.

VARK is about preferences, not strengths.
The fact that you don't prefer to use Read/write strategies when learning doesn't mean you can't read!

When learning, aim to use strategies that you enjoy - for you, that is Visual strategies such as drawing
diagrams, maps, and charts. If you haven't used these strategies much or feel you're not good at them, try
them and see if you can improve your skills. As long as you have other options, avoid strategies that you don't
like to use when learning. Even if you are good at them, lack of motivation will limit their effectiveness.



Putting VARK into Practice

So far, we have covered what your very strong Visual preference means and introduced its advantages and
disadvantages. Identifying the advantages of your very strong Visual preference will enable you to better focus on
your strengths, and being aware of the disadvantages will help you identify potential gaps in your learning process.
However, just finding out about your VARK preference won't improve your learning - you need to APPLY that
information. How can you make improvements? The key is in the concept of  Active Learning.

ACTIVE LEARNING: It is WHAT YOU DO that is important!

VARK isn't only or even primarily about how you take in information. It is wishful thinking to expect that you will learn
something just because it is presented to you Visually! It is WHAT YOU DO that makes the difference.

Active engagement is crucial for learning to happen. When learning actively, you think about and apply what you are
learning. Instead of merely passively receiving information, you need to be involved in creating your own knowledge.
This promotes engagement, deeper understanding, and long-term retention.

Focusing your attention on ACTIVE learning strategies that align with your VARK learning preferences will enhance
your learning and motivation.

It isn't enough to just look at a diagram. To really embed your learning, you need to create your own visual
representations.

Don't be dismayed when learning from content that isn't presented visually. To process and assimilate the new
material, you can TRANSFORM it into your preferred VISUAL modality - by drawing a diagram, creating a poster or
infographic, or drawing a graph....

Practical Examples

Let's look at a couple of practical examples of ways that you might use your understanding of your very strong Visual
preference, in relation to note-making, and working with others.

NOTE-MAKING TIPS

Note making is an important way of processing your learning, and is a good example of how you can use your VERY
STRONG VISUAL preference regardless of which modalities your learning content was presented in.

The first stage in gathering information for learning is called NOTE-TAKING because you are merely collecting notes
from your teachers, trainers, books, colleagues, and websites. You should then summarize your notes - aim to
condense every three pages into one. This stage is called NOTE-MAKING. Making condensed notes from your initial
notes is an excellent way to process the material and embed it in your understanding. Keep the principle of ACTIVE



LEARNING in mind: actively create your notes rather than copying provided material. In this process, you will come to
better understand the material, so that the value of making your notes isn't only in having something to refer to or
study from later; you are actually learning while making the notes.

VISUAL NOTE-MAKING

As you have a Visual preference, when making notes it will be
important to represent information graphically - using
diagrams, drawings, symbols, colors, maps, charts, and a
variety of layouts.

Some people are skilled at drawing diagrams while they read
or listen; others take down the words as text and then
convert them to diagrams later. In either case, making each
of your pages unique will help you remember them - but keep
in mind that it is better if your Visual elements are related to
the content, not just decorative. The placement of things on a
page of your notes is important because you are better able
to remember "what" by using "where". Your memory will
assist in recalling a detail on a page by its placement.

The image here shows some example notes focusing on the
Visual modality. Note the color-coding, use of symbols,
arrows, diagrams, layout, and minimal use of text. You will
probably need to include some details in writing, but since you prefer not to use the Read/Write modality, keep your
writing to a minimum. To make the necessary text more manageable, use headings, different fonts, and colors.

WORKING WITH OTHERS

In contrast to note-making, when working with others you often cannot focus solely on your preferred Visual
modality, as you will need to consider the learning preferences of those you are working or communicating with. You
are well-matched with others who have a Visual preference as there will be no problems with communicating ideas
and instructions. But keep in mind that as long as you can communicate effectively, those who have different
learning preferences bring different perspectives that can lead to better outcomes when working on a task together.

Sometimes the typical behaviours of those with single preferences can be misinterpreted by those who don't share
their preference. For example:

Sometimes those with a Visual preference - like you - appear to be inattentive. They may be forming a Visual
representation of what is being said or what is written, and can sometimes be observed reaching for a pen
and paper to start drawing something.

This is similar to when those with an Aural preference ask lots of questions and spend time talking as a way
of working through new information, but are seen by others as wasting time.

Or when those with a Read/write preference write long emails even though others never seem to read them.

Or when those with a Kinesthetic preference seem to be bogged down with the details and evidence rather
than seeing the bigger picture.

Being aware that these behaviours are an important part of how people learn effectively goes a long way towards
improving communication and valuing the contributions of others when working together.

Consider letting others know about your very strong Visual preference, so that they can better understand how to
work with you. Be aware of the preferences of others, especially when their preferences don't match yours.
Accommodating those preferences, as best you can, will enhance communication.



Tips for Education

Use your Visual preference to support your
use of the other modalities.
Recognise that you will need to use the
Aural, Read/write, or Kinesthetic modalities
at times. Content may be presented in those
modalities, and you may also be required to
demonstrate your learning using those
modalities e.g. by writing an essay, giving
an oral presentation, or demonstrating a
skill. The key is using your Visual preference
to support your learning when you need to
use the other modalities.

Making notes:
Use diagrams, drawings, graphs, symbols,
color, and layout to make your notes. The
process of visually organizing information
into your notes will help you learn, as well as
giving you something to study from.

Preparing for tests and exams:
Revise your notes and try to recreate them
from memory. Practice putting your pictures
into words. During the exam, try to see the
picture of your notes in your mind to help
you remember.

Tips for the Workplace

Make the most of VARK by exploring the
many ways it is relevant in the workplace.
VARK is helpful in training, as its focus is on
learning. But also think about how VARK
preferences come into play in other aspects
of the workplace. For example,
disseminating company news and policies
to employees, working effectively in a team
environment, researching, communicating
with customers, marketing, HR...

Be aware of the preferences of others.
You are likely to make more of an
impression on someone when you take their
preferences into account in your
communication.

Consider using VARK in team-building
exercises.
It can be a fun way to increase the
awareness and appreciation of differences
and can lead to improved team
performance and reduced conflict.

Create diverse teams.
Teams with mixed learning styles can
approach problems from various angles,
resulting in improved problem solving.



First Steps

How to get started

1. THINK ABOUT YOUR VERY STRONG VISUAL RESULT:
Does it seem right? Think of some contexts in which your very strong Visual learning preference
came into play (or didn't).

2. STUDY THE VARK HELPSHEETS:
What are the suggested strategies for your Visual preference?
Check the Visual Helpsheets at the end of this report.

3. THINK ABOUT YOUR CURRENT LEARNING STRATEGIES:
What are they?
How well do they work?
To what extent do they match up with your very strong Visual preference?

4. CONSIDER IMPROVEMENTS TO YOUR LEARNING PROCESS:
Are there any ways you could introduce strategies better aligned with your VARK preferences to
improve your learning?

5. MAKE SOME CHANGES
Once you've identified some improvements you could make, the next step is to try them out! This could
be when attending a class, preparing a presentation, researching for a report, studying for an exam...

When to make changes

You should apply VARK and review your learning strategies regularly. It is important to apply VARK in real learning
situations. Finding out how to learn better doesn't tend to be beneficial unless you apply that knowledge to specific
tasks.

Experimenting with new ways of learning when under the pressure of deadlines is difficult, so the ideal time to make
VARK-related changes is when you have more time for experimenting (such as at the start of a course or the
beginning of a project). Even if you are not comfortable making changes to how you learn at work or in your classes
immediately, daily life offers plenty of opportunities to see different learning preferences in action. Look around you
and you will start to notice the VARK strategies you prefer to us in restaurants, visiting a museum, doing a DIY
project...

REVIEW REGULARLY

Once you've started, remember to come back to VARK regularly, so that you can optimize your process.

When starting a task, apply what you've learned about VARK when planning how to complete the task.

While working on the task - pause and review - What strategies are you using? Are they working?

If you find you are having trouble with an aspect of the task, think again - is there a different VARK strategy
you could try? Pick a new strategy from the Visual Helpsheet at the end of this report and see if that makes a
difference!

After completing the task, review to see what worked well and what didn't - and keep this in mind for future
tasks.



Helpsheets / Learning Strategies

The following VARK Helpsheets provide suggestions of learning strategies that suit each of the four VARK
modalities. You should concentrate on the Visual Helpsheet for your own learning, but the Read/write, Aural, and
Kinesthetic Helpsheets are also included as they will be of help when working with those who have different learning
preferences than you.

Enjoy your VARK learning journey!





Replace keywords with symbols or diagrams.

Reconstruct notes using images, colors, fonts, and
different spatial layouts.

Review your notes and look for patterns.

Reduce 3 pages of your notes to 1.

Redraw your notes from memory.

Restore your visuals back into words.

Include images, colors, fonts, and different layouts
in your presentations.

Use freehand drawings to communicate ideas.

Use charts and diagrams to analyze and
understand data.

Remember - not everyone has a Visual preference
like you.

"The soul never thinks without a picture."

- ARISTOTLE -



AURAL STRATEGIES
KEYWORDS: listening, talking, discussing, questioning.

PEOPLE WITH AN AURAL PREFERENCE LIKE:
LISTENING:

to people with authority or knowledge
to podcasts, videos, and audiobooks
to interesting SPOKEN examples, anecdotes, and jokes
to VERBAL instructions
to verbal feedback
to their own SELF-TALK

TALKING:
putting forward their POINT OF VIEW
using their VOICE in different ways for emphasis
EXPLAINING their understanding to others
recording their voice

DISCUSSING:
talking things over and BRAINSTORMING ideas
QUESTIONING, arguing, and debating
commenting on the ideas or opinions of others
joining and contributing to DISCUSSIONS - in person, or online
using their phone to have CONVERSATIONS

USING AURAL STRATEGIES IN:

"WHEN PEOPLE TALK, LISTEN COMPLETELY."  ~ Ernest Hemingway

IN A NUTSHELL: The written word is not as meaningful as the
words you HEAR. You will want to DISCUSS
this with someone.

Listen to and ask questions of consultants, facilitators,
leaders, and experts.
Participate in discussions, focus groups, workshops,
meetings, and other information-sharing opportunities.
Join colleagues for coffee breaks and informal
conversations.
Join online chats and listen to podcasts about your area
of expertise.
Attend live training sessions where you can present any
findings and report back orally.
Speak from your written notes and allow for colleagues'
questions and feedback.
Use your voice in different ways to emphasize your
points.
Argue a point of view and refine your ideas by listening
to the views of others.

Attend classes, discussions, and tutorials.
Leave spaces in your notes for later recall and 'filling'
with details you may have missed.
Explain your notes and new ideas to another person.
Reduce 3 pages of your notes to 1.
Read aloud your summarized notes; record and listen
to them.
Ask questions and discuss topics with your teachers
and other students.
Obtain feedback about your understanding by listening
to comments from others.
Use rhymes and mnemonics to remember concepts.
Practice previous exam papers and speak your
answers aloud.
Imagine talking with the examiner.



READ/WRITE STRATEGIES
KEYWORDS: LISTS, NOTES and TEXT in all formats, both paper and on

screen.

PEOPLE WITH A READ/WRITE PREFERENCE LIKE:

TO TAKE IN INFORMATION USE:
LISTS - ordered, numbered, or with bullet points
TITLES and HEADINGS
dictionaries and online tools to find the BEST WORDS
books, articles, manuals, hand-outs, reading lists
definitions, constitutions, legal documents, minutes, and rules
WRITTEN NOTES from what others have said or written

TO PRESENT INFORMATION:
use WRITING to think through and clarify ideas
REWRITE principles and ideas in your own words
LIST items in categories, ordered by importance
provide WRITTEN information for others to read
use a wide range of PRINT media

USING READ/WRITE STRATEGIES IN:

"MY TASK ... BY THE POWER OF THE WRITTEN WORD (IS) TO MAKE
YOU HEAR, TO MAKE YOU FEEL ... TO MAKE YOU SEE."  ~ Joseph Conrad

STRUCTURE, order and clarity
WORDS with interesting sources and definitions
Using the right words correctly.

PRINTED words
READING and WRITING
Taking NOTES and making LISTS

IN A NUTSHELL: If it isn't in print, it doesn't exist. You will want
to READ about this and WRITE down your
ideas.

In meetings, make lists of actions and desired
outcomes.
As you listen, summarize what is said in your own notes
and lists.
Order points by category and importance.
Create plans or frameworks to organize information.
Analyze detailed results in tables.
Read and contribute to business articles, journals, and
online posts.
Refer to definitions, constitutions, legal documents,
minutes, and rules.
Regularly read new material in online forums.
Give and receive feedback in written form.

Read textbooks, manuals, and assigned readings.
Use lists, glossaries, and dictionaries.
Translate ideas and principles into other words.
Organize diagrams, charts, and graphs into words.
Write essays in structured paragraphs, with
introductions and conclusions.
Organize your notes into points according to
hierarchies.
Reduce 3 pages of your notes to 1 by removing
unnecessary details.
Rewrite notes repeatedly.
Reread notes (silently) repeatedly.
Write exam answers for practice.



KINESTHETIC STRATEGIES
KEYWORDS: Senses, practical exercises, experiences, examples, case

studies, trial & error.

PEOPLE WITH A KINESTHETIC PREFERENCE LIKE:
ACTION - making things happen
solving problems PRACTICALLY
RECALLING previous experiences
REAL LIFE examples
MEASURABLE outcomes
TEAM WORK

TO TAKE IN INFORMATION USE:
all of your SENSES - sight, hearing, touch, taste & smell
a HANDS-ON approach
TRIAL & ERROR - practice, practice, practice
REAL LIFE examples & personal stories
displays, collections, photos & videos of REAL things
autobiographies & documentaries
surveys, field trips & interviews

TO PRESENT INFORMATION:
focus on the REAL things that happened
use plenty of EXAMPLES when you talk, discuss, present or write
use previous EXPERIENCE as the basis for decision-making
RECALL exactly what happened
stay in the HERE & NOW

USING KINESTHETIC STRATEGIES IN:

"I HEAR AND I FORGET. I SEE AND I REMEMBER. I DO AND I
UNDERSTAND."  ~ Confucius

IN A NUTSHELL: Ideas need to be PRACTICAL & RELEVANT to
you. You need to DO things to understand
them.

Use REAL LIFE examples to explain and simplify
principles.
Recall all the details of a project.
Attend on-site visits, "walk-arounds", displays & expos.
Participate in on-the-job training.
Practice what you have learned.
Use role-plays to get ideas across.
Use videos & photos of real-life action.
Join trials & pilot schemes.
Feedback is based on specific examples.

Expand your notes with details you missed.
Talk about your notes with another KINESTHETIC
learner.
Reduce 3 pages of your notes to 1.
Use case studies, photos and applications to help with
principles and abstract concepts.
Attend laboratories & field trips and review what you
learned.
Recall previous successful learning experiences.
Practice solutions to problems from previous exam
papers.


